Recruitment

NEW HAMPSHIRE PUBLIC BROADCASTING

ANNUAL EEO PUBLICFILE REPORT

Stations WENH-TV, Durham/WEKW-TV, Keene/WLED, Littleton, New Hampshire
December 1, 2021 -November 30, 2022

NHPBS filled 4 full time vacancies
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Outreach Initiatives
Internship Program

During the reporting period, NHPBS hosted 4 interns. Two interns from the University of New Hampshire, in
the spring semester of 2022, one intern from the University of New Hampshire in the summer semester of
2022, and one intern from the University of New Hampshire in the fall semester of 2022. This year the interns
performed their duties remotely but as we settle back into a more in-office workflow, NHPBS will increase

intern capacity.

The NHPBS interns receive valuable training covering all aspects of television production through hands-on
experience. NHPBS provides interns with access to today's cutting-edge HD technology. Interns assist in
supporting NHPBS’ local productions: Windows to the Wild, Pledge and Auction as well a special production.
Duties varied day-to-day and may have included some or all of the following: story research, scheduling
interviews, transcribing field recordings, running camera (live and recorded productions), set building, lighting,
floor directing, graphic production, assistant directing, teleprompting and web support. Student Interns were

provided the opportunity to observe and participate in every aspect of television journalism production.

Criteria

NHPBS offers internships for "academic credit" or as a "non-paid work base activity" to students pursuing a career in the
broadcasting industry. Interns will receive valuable training covering all aspects of television production through hands-
on experience. NHPBS provides interns with access to today's cutting-edge HD technology. Interns will spend time
assisting all departments within NHPBS, including Production, Local Content Development, Web/Digital,
Communications, Educational Outreach, and Information Technology.

Mentor Program

NHPBS created the Staff Mentor Program to help with the important transitional period for a new employee. A
staff mentor is there to help during the critical first 6 months of employment at NHPBS. A mentor is normally

from outside the immediate working group and has volunteered to help a new employee get accustomed to the

working environment. It may mean just answering questions or perhaps helping to introduce those people at

NHPB who expert in an activity are or matter they are interested in or concerned about.
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During the last reporting period NHPBS assigned 4 mentors to 4 full time staff members hired from December 1,
2021 - November 30, 2022. The mentors were selected according to their knowledge of NHPBS, length of service,
area of expertise, and organizational status in relation to the new hires. The program has been very successful.
The mentors are equipped to orient the new staff members to the culture of the organization while the staff
member's supervisor orients them to the departments in which they work.

Job Fairs

New Hampshire Association of Broadcasters Virtual Job Fair(s): The NHAB virtual job fair is a supplemental
outreach program designed to educate the public about careers in the broadcasting industry and the
qualifications necessary to fill those positions. NHPBS participated in NHAB virtual job fair in June of 2022
and participated in the Public Media Virtual Job Fair in partnership the NETA in April of 2022.

MANAGEMENT EEO TRAINING

NHPBS provided workplace harassment and diversity training to all staff during the reporting period. In partnership
with the Corporation for Public Broadcasting there are training modules that all staff are required to complete, this
training was completed for all staff on September 30, 2022 This information is then reported back to the HR
Management team as well as the CPB.

The training explored the following:
¢ What constitutes acceptable and unacceptable workplace behavior.
e How to recognize harassment when it occurs; and
e How to report and respond to violations.

This training will be ongoing for all new employees, not just managers, to ensure equal employment opportunity
and to prevent discrimination.

Annually NHPBS reviews establish diversity goals for its workforce, management, and boards. NHPBS has
established formal and informal diversity training programs for management and appropriate staff to raise
awareness and developed management skills.



